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Be active. Be the best.




JOB DESCRIPTION

Position:
Engagement & Training Officer
Location:
Disability Sport NI, Airport Road West, Belfast
Reports To:
Communications, Training & Engagement Lead
Salary:

NJC Salary Scale Points 5 - 7 (£19,650 - £20,444) 
Hours:
37.5 hours per week.  Hours of work will be those necessary to carry out the full responsibilities of the post, some of which may be in the evening and/or weekends. Time-off-in-lieu will be allowed in respect of working evenings and weekends.

Duration:
3 Year Fixed Term Contract with the possibility of an extension. 
Background Information:

Disability Sport NI is the main disability sports charity in Northern Ireland working to improve the health and wellbeing of disabled people through sport and active recreation.

We work with people with physical, sensory and learning disabilities of all ages and with schools, disability groups, sporting organisations and clubs to ensure that everyone can benefit from sport and active recreation.

We believe that every person with a disability has the right to participate in all aspects of life and are committed to building a more inclusive society where disabled people have an equal opportunity to lead a full, active and healthy lifestyle through sport and active recreation.
We also work closely with Sport Northern Ireland and Governing Bodies of Sport to ensure that talented disabled sports people have the same opportunity as their non-disabled peers to train, compete and excel in their chosen sport on the world stage.
At the heart of who we are is the belief that participation in sport and active recreation at any level is a positive and transformational experience.

We understand the positive impact of sport and active recreation because every day we see how our work changes the lives of disabled people for the better. 

Job Purpose:
The post holder will be responsible for contributing to the organisation’s training, communications & engagement functions in liaison with other development staff.
Main Duties and Responsibilities

Training

To promote and market the organisation’s range of training and coach education courses.

To plan and organise the delivery of Disability Sports NI’s existing range of training and sports leadership courses to include:

· UK Disability Inclusion Training
· Boccia Leaders Award

· Autism and Sports Coaching

· Wheelchair Skills for Sport

· Inclusive Skills and Games

· Chair Based Activities

· Sight Loss in Sport

· Goalball Leaders

· Disability Sports Youth Challenge

· Disability Sports Team Building Challenge

To contribute to the design and development of new training, sports leadership and coach education courses which will enable, support and facilitate the full inclusion of disabled people into sport and physical recreation.

To contribute to the monitoring and evaluation of the organisation’s training and sports leadership courses.

Communications & Engagement 
Website: To produce content and update the Disability Sport NI website and the new Active Living No Limits Opporunities website for the disability sports sector in Northern Ireland.
Social Media: In liaison with member groups to promote sports and active recreation opportunities on the organisation’s social media platforms including ‘Facebook’ and ‘Twitter’.
Ezine: To develop and manage a monthly Ezine.

Events Promotion: To support the Community Sport Manager with the marketing of community events.
Project Promotion: To support development staff with the marketing and promotion of community sport and performance sport projects.
Public Engagement: In liaison with development staff to plan and organise public engagement events and activities which increase awareness of the work of Disability Sport NI and its member groups and encourage more disabled people to lead active lives. 
Other Responsibilities

Monitoring & Evaluation: To contribute to effective monitoring and evaluation of programmes against pre-determined key performance indicators.
Other Duties: To carry out any other duties commensurate with the grade and level of responsibility of the post. 

